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SECTION VII 

AFFIRMATIVE ACTION AND OUTREACH PLAN 

A. STATEMENT OF PURPOSE AND ORGANIZATION 

1. Purpose and Objectives 

a. In order that the Democratic Party at all levels be an open Party 
which includes rather than excludes people from participation, a 
program of effective affirmative action is hereby adopted by the 
West Virginia State Executive Committee. 

b. Discrimination on the basis of Astatus in the conduct of 
Democratic Party affairs is prohibited.  

c. All public meetings at all levels of the Democratic Party in West 
Virginia shall be open to all members of the Democratic Party 
regardless of race, sex, age, color, creed, national origin, religion, 
ethnic identity, sexual orientation, economic status or physical 
disability (hereinafter collectively referred to as Astatus) 

d. In order to continue the Democratic Party’s ongoing efforts to 
include groups historically under-represented in the Democratic 
Party’s affairs, by virtue of race/ethnicity, age, sexual orientation, 
or disability, West Virginia has developed Party outreach 
programs. Such programs include recruitment, education and 
training, in order to achieve full participation by such groups and 
diversity in the delegate selection process and at all levels of Party 
affairs for 2008. 

e. In order to encourage full participation by all Democrats in the 
delegate selection process and in all Party affairs, the West 
Virginia Democratic Party has adopted and will implement 
affirmative action programs with specific goals and timetables for 
African Americans, Hispanics, Native Americans, Asian/Pacific 
Americans and women.  

f. The goal of the affirmative action programs shall be to encourage 
participation in the delegate selection process and in Party 
organizations at all levels by the aforementioned groups as 
indicated by their presence in the Democratic electorate. This goal 
shall not be accomplished either directly or indirectly by the 
Party’s imposition of mandatory quotas at any level of the delegate 
selection process or in any other Party affairs.  

 



2. Organizational Structure 

a. An Affirmative Action Committee shall be appointed by the State 
Democratic Chair on  January 5, 2007 

b. The Committee shall consist of members from each delegate 
district representing the Democratic constituency groups set forth 
in the Introduction to the Affirmative Action Plan.  

c. The Affirmative Action Committee shall be responsible for: 

(1) Reviewing the proposed Delegate Selection and Affirmative 
Action Plans and making recommendations to the State 
Democratic Chair.  

(2) Directing the implementation of all requirements of the 
Affirmative Action section of this Plan.  

(3) Implementing a financial assistance program for delegates 
and alternates.  

(4) Ensuring, on behalf of the State Party Committee, that district 
lines used in the delegate selection process are not 
gerrymandered to discriminate against African Americans, 
Hispanics, Native Americans, Asian/Pacific Americans and 
women.  

(5) Financial and staff support for the Affirmative Action 
Committee shall be provided by the State Party Committee to 
the greatest extent feasible, including, but not limited to, 
making available on a priority basis, the State Party staff and 
volunteers and covering all reasonable costs incurred in 
carrying out this Plan. 

3. Implementation of the Affirmative Action Plan shall begin on June 9, 
2007, with the distribution of the press kits, and will continue through 
the end of the delegate selection process.  

B. EFFORTS TO EDUCATE ON THE DELEGATE SELECTION PROCESS 

 
1. Well publicized training programs will be conducted in each delegate  

District, beginning June 2007. These workshops will be designed to 
encourage participation in the delegate selection process, including 
apprising potential delegate candidates of the availability of financial 
assistance. These workshops will be held in places which are easily 
accessible to persons with physical disabilities. The times, dates, places 
and rules for the conduct of all education workshops, meetings and other 
events involved in the delegate selection process shall be 



 

         effectively publicized by the party organization and include mailings to 
various organizations representative of the Democratic voting populace.  

2. A speakers’ bureau of volunteers from the Affirmative Action 
Committee comprised of individuals who are fully familiar with the 
process, will be organized to appear before groups as needed, to provide 
information concerning the process. The State Party’s education efforts 
will include outreach to community leaders within the Democratic 
Party’s constituencies and making sure that information about the 
delegate selection process is available to Democratic clubs and Party 
caucuses representing specific constituencies. 

3.   The State Party will publish and make available at no cost: a clear and 
concise explanation of how Democratic voters can participate in the 
delegate selection process; an explanation of how, where and when 
persons can register to vote; and delegate district maps. As well, the 
State Party shall also make available copies of the State Party Rules, the 
Delegate Selection Plan (and its attachments), the Affirmative Action 
Plan, and relevant state statutes at no cost. Copies of documents related 
to the state’s delegate selection process will be prepared and the 
Affirmative Action Committee will distribute them in the various 
delegate districts not later than December 1, 2007. 

4.      The State Party shall take all feasible steps to encourage persons to 
register and to vote as Democrats and will seek to ensure simple and 
easy registration procedures.  

 

C. EFFORTS TO PUBLICIZE THE DELEGATE SELECTION PROCESS 

1.     Special attention shall be directed at publicizing the delegate selection 
process in the state. Such publicity shall include information on 
eligibility to vote and how to become a candidate for delegate, the time 
and location of each stage of the delegate selection process and where to 
get additional information. The foregoing information will also be 
published in the State Party newspaper. The Party organization, official, 
candidate, or member calling a meeting or scheduling an event, shall 
effectively publicize the role that such meeting or event plays in the 
selection of delegates and alternates to the 2008 Democratic National 
Convention.  

2.      Newspapers, radio and television will be utilized to inform the general 
public how, when and where to participate in the delegate selection 
process. Specifically, this information should provide details as to how 
to qualify to run as a delegate candidate. Special effort shall be directed 



to the major daily newspapers, radio and television stations by the State 
Democratic Chair, Affirmative Action Committee members and staff. 
Regular releases during the delegate selection process to all other media 
sources, weekly newspapers, and wire services should complete timely 
coverage.  

3.      A priority effort shall be directed at publicity among the Democratic 
Party’s constituencies. 

4.      Information about the delegate selection process will be provided to 
minority newspapers and radio stations, ethnic press, Native American, 
Asian/Pacific American, Spanish-speaking and other non-English press, 
radio stations and publications, and women’s organizations, student 
newspapers, gay and lesbian press, disability press, and any other 
specialty media in the state that is likely to reach the Democratic 
constituency groups set forth in the Introduction of this Affirmative 
Action Plan. 

5.      The State Party shall be responsible for the implementation of this 
publicity effort.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


